


Dear Montgomery County employees,

Flexible and affordable health care is important to all of us, and at Montgomery County,  
we are committed to providing several benefit plan options to meet the needs of you and 
your family. 

Healthcare costs continue to rise nationwide, and insurance providers are adjusting their 
coverage plans accordingly. Yet, Montgomery County employees will not feel this burden. 
The County is increasing its share of your medical coverage, so you don’t have to pay more. 
You will see no change in your premiums in 2023. 

We will again provide you with competitive dental, vision and life insurance plan options, but 
our coverage and care go beyond the basics. You will continue to have access to telehealth 
for mental health services, where you can talk with a therapist by phone or live chat online.  

We are also extending our partnership with the YMCA to offer a simple, streamlined 
wellness program. It gives you and your spouse wellness services like disease management 
and prevention programs, free on-site and virtual wellness coaching and other educational 
opportunities to help you reach your wellness goals.

You need to understand what these plans offer to get the most out of your benefits. That’s 
why our Benefits team is here for you and dedicated to helping you navigate your plan 
options, so please take the time to read through the benefits materials and ask questions 
if you have them. The plans are available for your review at mcbenefits.org. As a reminder, 
open enrollment runs Oct. 13-21, 2022, and no action is required to keep your current 
benefits, except for Flexible Spending Accounts.   

The health, security and well-being of you and your family are of utmost importance to us. 
We know when you achieve your health and wellness goals, you better serve the citizens  
of Montgomery County. Thank you for all you do.

Sincerely, 

Michael Colbert  
County Administrator
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County Administrator

Deborah A. Lieberman 
Commission President

Judy Dodge 
County Commissioner

Carolyn Rice 
County Commissioner

Michael B. Colbert 
County Administrator



Annual Enrollment will be held October 13 through October 21, 2022. 

We encourage you to review your benefit plans to ensure your coverage is accurate for 

the new plan year. Unless you make changes, your elections will remain the same for 

2023, except for Flexible Spending Account elections. You must make a new election 

to continue flexible spending account (FSA) coverage in 2023.

Annual enrollment is also a good time to review the dependents you are currently covering 

on your plan to make sure all dependents are still eligible for coverage. Removal of an 

ineligible dependent during open enrollment requires no additional paperwork.

All employees enrolled in medical and/or dental will receive a new ID card for 2023. ID cards 

for both medical and dental are expected to arrive in late December. For the best customer 

service and claim experience, please start using the new ID cards January 1, 2023.

 •  For employees enrolled in medical, all covered family members will receive a new ID 

card.  For employees also enrolled in 2022, your Member ID will remain the same but 

there will be a new customer service phone number for the 2023 plan year.

 •  For employees enrolled in dental, all covered family members age 18 and over will 

receive a new ID card. For employees also enrolled in 2022, the Member ID, Policy 

Number and Customer Service phone numbers all will change for the 2023 plan year.

View the additional plan details at www.mcbenefits.org. The benefits team will offer 

individual assistance at departments by appointment and will be available for virtual 

meetings as needed.

The new plan year will begin January 1, 2023.

What You Need to Know for 2023



Anthem will be our medical vendor, and our pharmacy vendor will be IngenioRx,  
a subsidiary of Anthem. Note: IngenioRx will be changing their name to CarelonRx 
effective January 1, 2023. A single ID card from Anthem will cover both medical  
and pharmacy. 

Prescription drug coverage and plan documents can be found at www.mcbenefits.org.

Two medical options will continue to be offered to Montgomery County employees:  
Basic Plan and Enhanced Plan. The Basic Plan will remain the same for 2023. 

However, due to updated IRS requirements for 2023, the Enhanced plan will have 
government mandated changes to the In-Network Deductible. These changes will 
allow the Enhanced plan to continue to be eligible for HSA contributions. Below is a 
brief summary of those changes, for coverage from In-Network providers. Separate 
costs apply for Out-of-Network providers. 

Health Plan Changes

Medical Current Design 2023 Design

Deductible
Individual $1,600 $1,600

Family $3,200 $3,200

OOP Max
Individual $5,000 $5,000

Family $10,000 $10,000

Coinsurance 30% 30%

Prescription drug Coinsurance
30% up to Maximum 

($100 / $200 / $250 / $300)
30% up to Maximum 

($100 / $200 / $250 / $300)

Deductible
Individual $1,400 $1,500

Family $2,800 $3,000

OOP Max
Individual $2,800 $2,800

Family $5,600 $5,600

Coinsurance 10% 10%

Prescription drug Coinsurance
10% up to Maximum 

($100 / $200 / $250 / $300)
10% up to Maximum 

($100 / $200 / $250 / $300)
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Health Plan Premiums

HealthCare Plan/Tiers
Employee 

Share
Montgomery 
County Share

Total Plan  
Cost

Employee 
Share

Montgomery 
County Share

Total Plan  
Cost

Tier 1 < $60,000 2022 Monthly Premium Rates 2023 Monthly Premium Rates

Basic 
Plan

EE Only $43 $686 $729 $43 $713 $756 

EE + Child(ren) $77 $1,244 $1,321 $77 $1,294 $1,371 

EE + Spouse /Family $121 $1,950 $2,071 $121 $2,028 $2,149 

Percentage of Total Plan Cost 6% 94%

Enhanced 
Plan

EE Only $76 $705 $781 $76 $733 $809 

EE + Child(ren) $138 $1,277 $1,415 $138 $1,328 $1,466

EE + Spouse /Family $200 $2,018 $2,218 $200 $2,099 $2,299 

Percentage of Total Plan Cost 10% 90%

Tier 2  $60,000 and above 2022 Monthly Premium Rates 2023 Monthly Premium Rates

Basic 
Plan

EE Only $64 $665 $729 $64 $692 $756 

EE + Child(ren) $116 $1,205 $1,321 $116 $1,253 $1,369 

EE + Spouse /Family $181 $1,890 $2,071 $181 $1,966 $2,147 

Percentage of Total Plan Cost 9% 91%

Enhanced 
Plan

EE Only $99 $682 $781 $99 $709 $808 

EE + Child(ren) $179 $1,236 $1,415 $179 $1,285 $1,464 

EE + Spouse /Family $281 $1,937 $2,218 $281 $2,014 $2,295 

Percentage of Total Plan Cost 13% 87%

For employees whose base salary is less than $60,000, Montgomery County is 
funding the Basic Plan by 94% and the Enhanced Plan by 90%. For employees 
whose base salary is $60,000 or greater per year, Montgomery County is funding 
the Basic Plan by 91% and the Enhanced Plan by 87%.

Montgomery County continues to pay between 87% - 94% of the total plan cost  
for health care.

For 2023, while the Total Plan Cost has increased, Montgomery County is once again 
pleased to announce that employee premiums for both medical plans have again 
remained the same.



There are no vendor or plan changes for dental or vision plans for 2023. 
Dental employee premiums will increase 2% for 2023, and those new monthly 
premiums are noted here.

The wellness program ends on December 31, 2022. Please review your account 
at Wellvibe to ensure you complete all of the required activities assigned to you for 
the 2022 program year.

Incentive deposits for 2022 participation are scheduled for March of 2023.

Details of the 2023 wellness plan will be released in January 2023.

Supplemental life and short-term disability plans will not be included in the enrollment 
platform. The County will conduct a separate enrollment for employees who wish to 
elect new policies or increase existing coverage. Dates and other information will be 
provided at a later date and will be available on www.mcbenefits.org.

Dental & Vision Plans

Wellness Program

Supplemental Life Insurance  
and Short-Term Disability Plans

2022 Monthly Premium Rates 2023 Monthly Premium Rates

Core

EE Only $19.48

$38.96 

$73.44 

$28.08 

$56.17 

$95.53 

$19.87

$39.74 

$74.91 

$28.64 

$57.29

$97.44 

EE + 1

EE + 2 or More

Enhanced

EE Only

EE + 1

EE + 2 or More



Optum Bank will continue to administer the HSA accounts and will continue to waive  
the monthly maintenance fee for all active Montgomery County employees.

For the 2023 plan year, Montgomery County will continue to match your pre-tax HSA 
contribution made via payroll deduction dollar for dollar up to a total match of $1,000 
(50% of the plan match will be available at the beginning of the plan year and the 
remaining 50% will be deposited across the remaining benefit pay periods in the plan 
year). You must have an open HSA through Optum Bank in order to make deposits or 
receive County matching funds.

Contributions into the HSA are capped by federal maximums. These maximums include 
funds contributed by both the employee and Montgomery County. These maximums are 
set annually, and for 2023 the annual maximums are:

* Please note: This table does not take into consideration the additional $1,000 catch  
up contribution for employees age 55 and older.

The Dependent Care Flexible Spending Account (FSA) continues to be available. Newly 
offered in 2022 and increased for 2023, Montgomery County will match dollar-for-dollar  
all Dependent Care FSA contributions, up to the maximum match of $2,500.

HSA Accounts

Dependent Care FSA

Medical Enrollment Tier

Employee Only Employee + Child(ren) Employee + Spouse/Family

$3,850 $7,750 $7,750



Enrollment Instructions
To make changes to your benefits for the 2023 plan year, or in order to elect 

a Flexible Spending Account as of January 1, 2023, you must enroll online 

by October 21, 2022.

Enroll through the payroll system and select Open Enrollment from the 

home screen.  Your login credentials for payroll are:

 •  User ID = First 4 letters of your LAST Name and Last 4 digits  

of your SSN (Ex. AAAA1234)  

 •  Password = the same password you use to log in to see your  

Pay stub.

For assistance with logging in or to reset your password, contact Payroll  

at 937-225-4346 or via email at Audpaypassword@mcohio.org. 

Provide documentation of new or changed dependents by October 21, 

2022. Documentation must be submitted to the Benefits Office via  

email hr@mcohio.org, or at the Administration Building 9th Floor HR office. 

If documentation for a new dependent is not received by the deadline, the 

dependent will not be covered in the new plan year.

If you have any questions or need assistance with 
enrollment, contact the Benefits Office at (937) 225-4018.


