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Dear Montgomery County employees,

We know that having flexible, affordable health care options is more important now than ever, so 
we worked diligently to provide plan options that meet your needs and those of your families. As 
in previous years, we’ve maintained a lower premium plan with higher deductibles for those of 
you who like to manage your own health care costs. We’ve also included an enhanced plan with 
higher premiums and lower deductibles. The County is dedicated to helping take care of you and 
your families. This is why the County is paying 94% of the costs in the Basic Tier 1 Plan. In the 
Enhanced Tier 2 Plan, the County is paying 87% of the costs. 

We will once again be providing you with excellent telehealth services, as well as prescription 
drug services. In addition, we will continue to offer competitive dental, vision, and life insurance 
plan options. 

In short, we wanted you to have choices when it comes to your healthcare and benefits, so we 
are happy to offer different plans to meet different needs for our employees. 

We also heard you when you said that you wanted a simpler wellness and incentive program. 
We are pleased to begin a partnership with the YMCA of Greater Dayton. We will have a much 
simpler, more streamlined program that will continue to provide you with important wellness 
services such as disease management and prevention programs, dedicated onsite coaching, 
and virtual education opportunities. We hope you take part in these healthy living programs to 
help you and your family reach your wellness goals.

To get the most out of your benefits, you need to understand what these plans have to offer. 
Please take the time to read through this benefits guide and ask questions if you have them. This 
guide was developed to help you make this very important decision and will serve as a reference 
if you ever have questions about these plans in the future. 

It is important for us to take care of our team, because without you we couldn’t take care of our 
citizens and the community. Montgomery County has played a pivotal role in the past two years 
as our community has dealt with natural disasters, manmade tragedy, and now a worldwide 
pandemic. Through it all, you have stepped up to meet the needs of people who have lost their 
homes, their loved ones, or their livelihoods. To say you are essential to our operations is an 
understatement.

Every investment we make in our people is more than worth it. We want you to be ready to serve 
the community every day, but we also want you to be happy and healthy at home with your 
families and friends. Thank you for all you do. Be well. 

Sincerely, 

Michael Colbert  
County Administrator 

A Message from the  
County Administrator

Deborah A. Lieberman 
Commission President

Judy Dodge 
County Commissioner

Carolyn Rice 
County Commissioner

Michael B. Colbert 
County Administrator



Annual Enrollment is November 5 – 13, 2020.  

This year is an active enrollment and there are changes. We encourage  

you to review your benefit plans to ensure your coverage is accurate for  

the new plan year. If you are happy with what you have, you do not need  

to make a change  – unless you are enrolled in a health care, limited 

purpose, or dependent care flexible spending account and would like to 

continue that plan. You must make a new election to continue flexible 

spending account (FSA) coverage.

Make sure to review your elections and choose the plan that is right for  

you and your family. If you do not make an active election, your benefit 

elections will remain the same.

The benefits team will offer individual assistance to departments by 

appointment and will be available for virtual meetings as needed.

View the full plan details in the 2021 Benefits Guide at  

www.mcbenefits.org.

The new plan year begins January 1, 2021.

What You Need to Know for 2021



In response to the 2020 Benefits Survey, Montgomery County will make changes 
to the current Enhanced plan to provide employees with a clear choice between 
two very different health plans. The In-Network out-of-pocket maximum amounts 
and the co-insurance have been lowered for the Enhanced Plan, while the Basic 
Plan has remained the same.

A brief overview of the two plan options is provided below.  Cost share amounts 
listed reflect coverage from In-Network providers. 

Enrollment levels for the health plan have been consolidated into three levels:

 • Employee Only

 • Employee + Child(ren)

 • Employee + Spouse / Family

Health Plan Changes

Medical Current Design 2021 Design

Deductible
Individual $1,600 $1,600

Family $3,200 $3,200

OOP Max
Individual $5,000 $5,000

Family $10,000 $10,000

Coinsurance 30% 30%

Prescription drug Coinsurance 30% up to Maximum 30% up to Maximum

Deductible
Individual $1,400 $1,400

Family $2,800 $2,800

OOP Max
Individual $3,500 $2,800

Family $7,000 $5,600

Coinsurance 20% 10%

Prescription drug Coinsurance 20% up to Maximum 10% up to Maximum
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Montgomery County pays between 87% - 94% of the total plan cost for health care,  
including prescriptions.

The premium salary structure has been consolidated into 2 tiers: below $60,000 per year  
and $60,000 per year and above.

Health Plan Premiums

HealthCare Plan/Tiers
Employee 

Share
Montgomery 
County Share

Total Plan  
Cost

Employee 
Share

Montgomery 
County Share

Total Plan  
Cost

Tier 1 < $60,000 2020 Monthly Premium Rates 2021 Monthly Premium Rates

Basic 
Plan

EE Only $40 $599 $639.07 $43 $664.64 $707.64

EE + Child(ren) $50 $1,108 $1,158.37 $77 $1,205.66 $1,282.66

EE + Spouse /Family $78 $1,738 $1,815.81 $121 $1,889.65 $2,010.65

Percentage of Total Plan Cost 6% 94%

Enhanced 
Plan

EE Only $59 $623 $682.23 $76 $682.13 $758.13 

EE + Child(ren) $106 $1,131 $1,236.61 $138 $1,236.17 $1,374.17 

EE + Spouse /Family $150 $1,788 $1,938.46 $200 $1,954.11 $2,154.11 

Percentage of Total Plan Cost 10% 90%

Tier 2  $60,000 and above 2020 Monthly Premium Rates 2021 Monthly Premium Rates

Basic 
Plan

EE Only $56 $583 $639.07 $64 $643.64 $707.64 

EE + Child(ren) $101 $1,057 $1,158.37 $116 $1,166.66 $1,282.66 

EE + Spouse /Family $160 $1,656 $1,815.81 $181 $1,829.65 $2,010.65 

Percentage of Total Plan Cost 9% 91%

Enhanced 
Plan

EE Only $88 $594 $682.23 $99 $659.13 $758.13 

EE + Child(ren) $159 $1,078 $1,236.61 $179 $1,195.17 $1,374.17 

EE + Spouse /Family $249 $1,689 $1,938.46 $281 $1,873.11 $2,154.11 

Percentage of Total Plan Cost 13% 87%

For employees whose base salary is below $60,000 per year, Montgomery County is funding the Basic Plan 
by 94% and the Enhanced Plan by 90%. For employees whose base salary is $60,000 per year and above, 
Montgomery County is funding the Basic Plan by 91% and the Enhanced Plan by 87%.

Annual salary for purposes of tier placement is based on an hourly rate as of October 1, 2020 multiplied  
by 2080 hours.



Superior Dental will remain our vendor for the dental plan. Employee monthly 
contributions have decreased for 2021.

There is no change for vision, supplemental life insurance, or short-term disability.  
This includes plan offering and rates. 

All vendors will remain the same for 2021.

Supplemental life and short-term disability plans will not be included in the 
enrollment platform. There will be no change to any supplemental coverage or short-
term disability elections. Prudential will conduct an enrollment at a later time for 
employees who wish to elect new policies or increase existing coverage. Costs may 
change for enrollment in some coverage due to movement to the next age band.

For the 2021 plan year, Montgomery County will match your pre-tax HSA 
contribution made via payroll deduction dollar for dollar up to a total match of 
$1,000 (50% of the plan match will be available at the beginning of the plan year 
and the remaining 50% will be deposited across the remaining benefit pay periods 
in the plan year. You must have an open HSA through Optum Bank in order to make 
deposits or receive County matching funds.

Dental Plan Changes

Other Benefit Plans

Dental Plan
2020 Monthly 

Premium Rates
2021 Monthly 

Premium Rates

Core Plan

Employee only $20.50 $19.48

Employee + 1 $41.01 $38.96

Family $77.31 $73.44

Enhanced Plan

Employee only $29.56 $28.08

Employee + 1 $59.13 $56.17

Family $100.56 $95.53



Enrollment Instructions

Incentive deposits for the July 2020 through December 2020 six-month plan  
year will be paid in March 2021. 

The full-year wellness program with the YMCA begins January 1, 2021.

Details of the 2021 wellness plan will be released in December 2020.

Wellness Program

To make changes to your benefits for the 2021 plan year, or in order to elect 

a Flexible Spending Account as of January 1, 2021, you must enroll online 

by November 13, 2020.

Enroll through the payroll system and select Open Enrollment from the 

home screen. Your login credentials for payroll are:

 •  User ID = First 4 letters of your LAST Name and Last 4 digits  

of your SSN (Ex. AAAA1234)  

 •  Password = the same password you use to log in to see  

your Pay statement.

For assistance with logging in or to reset your password, contact Payroll  

at 937-225-4346. 

Provide documentation of new or changed dependents by November 13, 

2020. Documentation must be submitted to the Benefits Office via fax (937-

496-7407), email hr@mcohio.org, or at the Administration Building 9th Floor 

HR office by the enrollment deadline.

If you have any questions or need assistance with 
enrollment contact the Benefits Office at (937) 225-4018.


