Let’s Celebrate the End of Summer and the Beginning of Fall!!!

The Montgomery County All-Employee Picnic scheduled for September 20" (rain
date Sept. 215%) is just around the corner. Make plans now to join your co-workers at
Arthur O. Fisher Park, on Dayton-Liberty Road (near Infirmary Road), from 11:00-4:00
for what promises to be another fun-filled day. You and your immediate family will
enjoy great food, games for all ages, door prizes
and live music.
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“Great food, games
for all ages, door

Montgomery County’s Emergency Management Receives Federal Grants . o
prizes and live

For more details, please contact your department’s
picnic coordinator (listed below) and be sure to give

This year, Montgomery County received
numerous grants from the federal
government for Emergency Management
planning and preparedness. A $1.6 million
grant for Homeland Security terrorism
equipment, $20,000 for Terrorism
Administration and $2,000 for a
Supplemental Citizen Corps. were received
in May of this year.

Over the past five years, Emergency
Management has received a total of
$2,369,039 in federal grants for terrorism

preparedness. This funding has provided
for emergency responder personal
protective equipment, detection and
decontamination equipment, as well as
communications equipment. Incident
response vehicles, medical supplies and
pharmaceuticals were also funded by
federal terrorism preparedness grants.
Emergency Management employees
regularly work with other jurisdictions to
prepare for numerous emergencies.

They continually prepare for response to
not only potential terrorist threats, but

also threats of man-made or natural
disasters.

Gas Mask Purchased for Use by

First Responders

them your RSVP by August 220d. We [ook forward
to seeing you in September!

Face painting is always popular with the children!

music”

April Plummer — Solid Waste Services

Karen Lenhart — Sanitary Engineering

Marty Lewis — Office of Management & Budget

Lisa Koppin — Purchasing

Diana Dunlap — Public Works

Cindy Bowling — Human Resources

Karen Holland — Job Center

Gayle Ingram — Office of Family & Children First

Gladys Bell — Risk Management

Michelle Boone — Community & Economic Development

Bev Pemberton & Tamala Disney —Job & Family Services
Diedre Keith — Stillwater Center

Minnie Cuesta & Debbie Bowser — Animal Shelter

Travis Price — Memorial Hall

[ COR% Montgomery County Solid Waste District

=0 Hosting Recycling Conference

HR Corner: . . . :
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Q. What s tuition reimbursement? c‘(‘mf erfmcf’, was
A. Tuition reimbursement is reimbursement to an employee for Inspirations, .
academic courses completed through an accredited college or Innovations and N atu ral G as Tl pS fI’O m th e E ne I'gy M an ag er
university. Inventions”

As prices rise, it will be more important than ever to conserve natural gas in your home this year. There are many ways to save energy,
ranging from easy and low-cost methods to those that may require professional help and a significant investment to implement. Here are a
few tips to help you save:

Q. Who is eligible to be reimbursed for these study courses?
A. Tuition reimbursement is available to all active, full time
employees who have successfully completed their probationary
period. (Labor contract provisions may vary for this benefit.)

From July 21-23, 2003,

recycling and litter

professionals from throughout

Ohio converged at the Holiday

Inn in Miamisburg. The Ohio

Association  of  Litter

Prevention and Recycling

Professionals (OALPRP)

annual summer conference was

held right after the anniversary

of the Invention of Flight, in hopes that attendees would come
early to enjoy the activities. The theme of the conference was
“Inspirations, Innovations and Inventions” tying it to the
Inventing Flight festivities.

***Lower your thermostat settings. Wear a sweater and use extra blankets to keep warm. Every degree that you set back your temperature

settings can save you about 3% off of your heating costs.
Q. How much does the county reimburse the employee?

A. Employees will be reimbursed at 100% for passing grades in

***]nstall a programmable setback thermostat. By reducing your temperatures at night and during the day when you are away, you can
courses that directly apply to their current employment position.

significantly lower your natural gas bill. The thermostat can be set to raise the temperature inside your house so it will be warm when you

awake or when you arrive home.
Q. What is the maximum yearly reimbursement for academic

courses?
A. The maximum yearly reimbursement allowed is $1,500 (This
benefit may differ in some labor contracts).

***Seal up air leaks into your home. Adding storm doors and windows, weather-stripping doors and windows, installing electrical socket
sealers and adding gravity dampers to exhaust ducts are all methods to reduce air infiltration into your home, and in turn, lower your energy
bills.

Q. How does an employee apply for tuition reimbursement?
A. Before enrolling in the study course, an employee must receive
approval from his immediate supervisor, the Organizational
Development and Training Department and complete the
Application for Tuition Reimbursement Form.

*** Add extra insulation to your house. Some older homes have little or no insulation at all, and even some newer homes could benefit from
extra insulation. By adding insulation, your heating bills could be reduced as much as 30%.

Attendees toured local areas of interest as well as
participated in computer, education, awareness and
technical classes dealing with recycling and
litter. Local companies made
generous in-kind or cash
contributions.

***]nstall an energy-efficient natural gas furnace to replace your old furnace. Newer models use an extra heat exchanger and sidewall
venting to achieve energy efficiency ratings of over 90%.

For complete information on the tuition reimbursement benefit,
please review the topic in Section #100 of the Human Resources
Policies and Procedures Manual.




